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Ref No. MMYRV/MRCRC/2026-27/02  

Date: 16th October 2026 

Name of the Company: RAPS Infotech 

About the Company: RAPS stands for Re-engineered Application Programming Solutions. It is 
an IT services and consulting organization in India that describes its work as providing industry-
oriented IT, engineering, management, and business consulting services. 

Company Website: https://rapsinfotech.com/ 
Eligibility 

• Qualifications: MCA, MBA 
• Eligible Batches: 2027 Batch  
• Mode: Offline 
• CTC Offered: Up to 3.20 LPA 
• Location: Chandigarh 

 
Positions & Job Roles 

1. Software Developer – MCA 

• Develop, test and maintain web and mobile applications. 
• Understand project requirements and assist in implementing technical solutions. 
• Work with development teams on coding, debugging and feature enhancements. 
• Participate in the complete software development lifecycle. 
• Troubleshoot technical issues and contribute to application performance and 

improvement. 
2. Software Test Engineer – MCA 

• Perform functional and basic technical testing of software applications. 
• Identify, document and track bugs and software defects. 
• Prepare and execute test cases based on project requirements. 
• Coordinate with development teams to ensure issues are resolved. 
• Support quality assurance activities throughout the software development lifecycle. 

3. Software Designer – MCA 

• Design user interfaces and visual concepts for web and mobile applications. 
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• Create layouts, wireframes and design prototypes. 
• Work closely with development teams for design implementation. 
• Maintain consistency in UI/UX, usability and visual presentation. 
• Contribute creative ideas for improving user experience. 

4. Corporate Resource Manager – MBA 

• Coordinate with colleges and universities for recruitment and industry-academia 
partnerships. 

• Develop and maintain relationships with TPOs, deans and senior academic 
management. 

• Identify new institutional opportunities and coordinate corporate engagement activities. 
• Manage communication and follow-ups with educational institutions. 

5. Corporate Resource Executive – MBA 

• Handle recruitment activities and candidate coordination. 
• Source and screen candidates according to organizational requirements. 
• Coordinate interviews and maintain recruitment records. 
• Support campus recruitment and institutional hiring initiative 

Selection Process 

1. Aptitude Assessment 
2. Technical + Verbal Round 
3. HR Interaction 
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